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MINISTRY OF LAWANDJUSTICE
( Legialutive D partineid)

New Lelby, the T3rd Apefl, 2000 Pieticabha 3, 1935 (Soka)

. Ihe following Act of Parllisment tecdived the assent of the President on the
2nd April, 2013, and in horcby published for general information:- -

THESEXUALITARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROTIBITION AND REDRESSAL) ACT. 2013

(No. 1400 2013)

(22t Apelt, 2013.)

AnAct to provide protection aguin sexunl harassinont of women at workplsce
and [oe the prevention smd redressn] of compluints of scxual hamssmant and
for mutiers conneoted therewath or meidental thercto

Wit s sexiid] herastineid resalts in vinkivion of the fundamonis rghts of B wornan
ety under mmieles 14 and 1S of the Censtiution of Indis and her right to We and o liw
witls dligulty mder miicle 21 of the Constitution und flight W practice ay prolession or 1y
carry U ANy oecipatiog, trde or biviness which fnclides o dgh to i safe envirommmi fee

Tromn jexun harsssmeni;

Ay wrimpias the prtection agaimet sexosdl harassment and the nght e work with
dllpny by e wnaversul by pezopiieed e nghite by intermatonal eosventions.and mettamonts
sl o wkimom on e Efimiratitn ool Porms of Do inating ajalriss Wanen, which
b Dot vt wn the 25%h Jaoe, 1995 by the Covetnment ol Lndin:

Acavwvirnn mpot s pediant foomake proepans e vings oo oo sanl Consitiin
for pratertm bl widticn againsd seanl hemmsment st workploce
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1§t erncted by Fivrlisament oibe Siocy-fourmh Yiew of the Republic of Indim s fliows:-
CHAFTER ]
Preesisany

Shan illie L (7Y Thilw Aol iy e calbed thie Sex il Finrmsdinint of Wrnen of Workpleice { Provisthon,
eutept and Profibiiom and Redressd) Aca, 2013,

A TR T RN
17y 06 exromds to the whaole nf Indin.

£y {1 shial covise divies foete on woch dute g the Cenlral Government may, by notification
i el Cf¥letial Gimctie, appati

I8¢ Fimdtiivn L In this Aet, unois the context stherwise soquires, -
(o) “mizoricviod woman” mcans—

(0) m redation in s workplece, 8 woman, of any age whether eimployed of
nnt, whir alleges to have been subjeetad fo sny sct of secun| harssment by the
rospondinl;

(4) in relation to & dwelling place o7 howse, o wosman ol any age who &
cipiprloytd I such o dwelling place or house;

(6) “oppropriate Govomment™ mosne— -

() in rolation toa workplacs which is esublished, owned, controlled or
whally or substaptinlly financed by foods provided dircctly or indirectly

(A} by thet Central Govermment or the Unloa terrlionry adminisiition,
the Centra) Govemmer,

L) by the Stare Government, the State Cloverninent;

{11} n yelaion 1o poy wockplace not covared wnder sub-clause (5 and
falling withim s wemtory, the Stoe Govemment,

(e} “Cligirpersan™ e the Chalrpersan of the Local L‘nnphmtu Crmmmithes
neuninuted woder mubegection (1) of sction 7;

(o) "Disteict Offieer” metns an officer notified uhder soctivn 5;

(e} “domeste worker” means a womsn who i employed 1o do the heaschild
work in Ay housaholil for remameration whether in cosh or kind, aither direetly or
ihreasgh wey ugeney on @ lemparasy, perinanent, pan time or full time basis, but doe
nnl inclide any member of the family ol the employer,

U “employec” means i peesan ermployed sl & wotkplice for any work o fegular,
Tamporiry, e how or duily wage basis, either directly or through an agenl, inchiding
contracior, with or, withou the knowledge of the prncipal employer, whether for
TEImmTRTion of noi, or working on a voluntary baais or otherwine, whether the ermy
of employinmnt ire express or implied and ehides 4 eo-workes, & contrsct worker,
rolitiones, tnninee, spprontice or called by any mbee such mame,

[ employer™ miini

) m relption 10 nny depanmens, ovganannon, undsstaking, extablishmen,
emerprios, mstitutlon, ollice, hranch ar kmit of the sppropriate Gevermment or
local authority, The head of that depatingnt, eganisation, u.rrp;h:ll;kmﬁ,
canhlahmey|, eterprise, institition. Gffice, brach pe unitor such glhes offees
A tha dpgropciato-Cioviriment or i Tocal mutharity, s Ue cise riny be may by
urn onder apeet By i s behalf,

(1 tn mny workploce oot covered apider sub-cliine (1), any pemoi
respoeible e the mimbgeirem, suparvicion and contenl ol the wokkploes
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Explanation — Foe the purposes of this sob-cliuse “munnigenicin”
itrcluicles the permon or board o pommittee responsible for formulimon wod
miministration of pelices for wieh orpantsstion;

(1) iy tebsniom o workplaes coverse unther subciuses (0 anad (i), the
persann dlschiatging conirastaal sbligations with respecs v his or her enployess;

(e e reTantbon o el g plice o hiviee, i person ot 8 bousehold who
vrnjiloys or bemefiis from the employment of domestic worket, inespective of the
niraber, thme peried or type of such worker cmployed, or the ature of the
ernployment or activities performed by the domestic worker;

(4) " hrternal Commines™ mears an Intemal Complitnts Comtaitiee comtituted
untlat daestiom i1 -

(1) Local Commitice” mesu b Local Complaintd Commitise coustined wles
seoliogs 6
. () Member ™ mestng a Membier of the Intemal Cousmintee or the Loond Comminee,
as the eme may he;
() “prescribed™ menns prescribed by males made under this Act,
(0 "Prewiding CHfices™ nveans the Presiding OfMicer of the Titerm) Complain
Commitice nominsted ynder sub-pection (2) of seching 4
(1] “respurdent” mreant @ parson ijpingt whom the sgerieved wamn hus made
i eptiplining under section 9,
(m) "sexunl harisament” includes niy one or more of the fBollowibl unwelcoms
acts or bebaviour (whether directly or by implication) numely’ —
(4} phyzical comtact apd advances; or
() a domand o request Tor sexual favours, o
Loy roademm sesaumd v coloused rasvark) or
(iv) showing pemegraphy; or
(v} amy pther imweleume physicol, verbal or non- verbal danduct of sexul
e
{m) "workplace™ mohides
(#) nny department, organisation, undemking, esablishmen, enlsrprise,
Institution, office, branch or onlt which ls bstablished, awned, eontralled s
whally or substantially linanced by funds provided direcily or wdireetly by the
appropriste Govermnent or the locsl sathorily b & Goverment vonipatiy, or
cofporation or e co-operative tociely;

(4} any privare secior urgamtsation on & privite venture, wndertaking,
enterprive, instiiurion, estblishment, soclety, tus, non-governmental
argunition, uhit or servics provider tiemying on commercial, il'ﬂliu[nnﬂ.
vocational, edueatmmal, entermmenial, mdusirial, health services or finanscisl
sctivitics including production, supply, sale, distribution or service;

L) hosplals o narsing hues;
(iv) dny sports imibitute, stadiin, sporis compliea or compatition or games

wenbe. whither tesidentisl or not tied for taining, sports o other sctivities
selntingy (herpio;

() aety place vintted by 1ve eonployee unrising ol of v durisyg the covese ol
etnpiloyiment imelinliog Wanspotation provided by the employer for uaderaking

aily joumicy;
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{ve) i chwlling pliice o & house,

(g “unnrebied secton® b reletlon (o o workploce s g0 enterpost owned
by mulividonls or selFemplisyod wirkers andd eogiged I the production or ssbe ol
otk ne providing servige of mny Kind whitsoeer, wid wiere e entorprise omploys
sworhers, the wumbee of soch workeds is. s than en i
A () S0 o shall be sbjected 1o searat nrassment at any workphice.

() Vs Sollowing varciumitanees, sinang otber cirdumstinees, |1 occus o i perwnt

iy rekarion 1o ar coencoted with aiy sl or behaviowr ol sexdal horbaoment ey smoont 1o
sed i |russinunt:

(73 implied or explichl promise of prefrential treatment in heramploymeiit, o
L1y impliked of explicit threat il detrimentul ireatment in bdr eraploymeni; o
(i) implied or explicit throat sbout her present or e ensploymeant seati: oo

[iv) interterence with her wark o creating in imtimidsting or affens ve or hoitile
itk enwdiooenl T het; ot

{v) iditti i trestmsant |ikely to affeet her hinlth oe safery
CHAPTER U
Corisririnos or 15 mehas Coxganis Cosirog
4. (1Y Every eroployer of nworkplace shall, by un order in writing, conwtuts a Committos

i be Knvown s the “Intea pal Complaimes Commitiee™:

Pravited Dl whviere the ofTies of adminianitive units of the workplice ate focaiad a

difteientplices oe diviticsal prsb-divisional kevel, the Intermal Comminice stall be crinstituted
it ul} acdviadstrstive onity of Orlices

12} The fnterial Conunitec shall consi of the followmns ingmbers 1o be nomimaied by

thet employer, namecly:

() w Presicing Oifcer whi thall be & woinin einpliyed ot s ssrior level ol
winkplane from smenyst the employees

Provided thul in cisk a senfor level women emiployee i not gvailnbie, the
Wieiditip OMicet shall be nominated from other offices or adminivmtive units of the
sworkpbinee refermed foom sub-section §F).

Provided finther fhat m cae the othier offiess or administrative units of the
wirhplmes duned bk a senier level woman employer, the Presiiding Officer shall be
imbniey] froo wey o wrkplace of the wmme employer or sther depannsl o
UL T

(80 st [ess hun twao Members. from amongst omployess. prefprably caymmited
i the cause of woman or who have hid exprrience [ social wotk os ave Legal
krowledpe,

L) bne omber. friom smongst son-govermmentul orghnismons or associaen
cimiinitted 1o i cimise oM womsh o o parnon Geailior wit te ssoes relatng to sl
harassneil!

Prruvichidh thia ot Bestst. ovse Dt [t botit ) Mesmbers 0 oidrtiiisd shigl) be witpen,
¢ 30 Ve Presieling Oficer and evory Member of the Intermal Cammities khall Hoid offics

e sisch peritd, nol coctoding e yosrs, from the date of thew nommanion js may he
st el b dhuk empinger

{1 The Member appointed from mmiongst thie mon-governimenta) organksion o

et biimes shald e paied sicl foes o allowaness foe holdbig the proceedings of the ool
Clpnryinreet, by he ¢l lagdh oy s be peestiribied
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(3} Whore the Presiding Offices or any Membier ol the Internal Commitiee,
lar) cosrtravenies tie provislons of eeilop 16, o

vk hars beeny convigtied fior iin offince ot in inigoiry it w) oifisee bk s y law
far the time heiimg in foree s pendmg st himg or

feh b tuas been Found guilty in any disciplnary proceedings or o diveiplinary
proveeding s pending ugatnst hiv; o

L) has 46 abused his position as to rendes iis contluimnee in affice prejudicinl
wr the: publec inerest,

wch Presiding Otficer o Member, as thi case may be, shill be removed from tie Commitiee
and the vhguncy so ereated or way. casual viconcy shill bie lled by fresh nomitdion in
ieeiedarms with the frovisions of this sectjon.

CHAPTER 11
CdamiVuriom o Laocad Cone s i o

5. The apprope jule Government sy notify o Districs Magistrate ar Additiona) District
Mugistrate or the Collector ar Deputy Collector ps n District Officer for every District 1o
exercite puwers o dischimge frnctions under this Act

6. (1) Every Distric Olficer shall comtiute in the district coneermed, 8 commilitee tn be
krowix s the "Ll Coinplaints Conumittee™ to receive compinint of sexus! bamassimen:
fromy earnblishoments where the Tntetnul Cornplaints Cotmilttee hak ot been comaituted dus
ta harving bess than o warkers o 1 the complaint is against the cmplovier Rimaell

{2} 'The Pistrit Officer vhall designate ane nodal officer in cvery block, taluke and
teba ks rusml o deokeal s and sised on mamicipality in the urban arca, 10 receive complaints
imd fuiwurd the same 1o the poncemed Local Complaints Commies within & period of
sewrei doyy.

) e urisdsction of the Local Complaints Committee shull extind to the arisd of (he
dhhutriet where it & comatiined,

7011 The Local Camplaints Commirtes shall consist of the fallowing members 1o he
ncnningted by (e Lismie Officer, namely:- -

(i) A Chatirpresttion te b nimimated from wmonee the errinent wossan b e fizld
of socinl warl and commitied to' the ciuse al womnien;

() ane Member 10 be pumimated from amongst the women working in block.,
lhiadcs st tehail o werd or mnicipality in the district,

L) two Member, of whoen at least ane strall be 3 wosrsan, W be seminated from
amangat sueh dhn-governmental organiiotions or gasochst i cummitied bo e cise
oof weimer ar o person Fumiliar with the issoex reliting Lo sl harssinent, which may
bz presoribod:

Prowidel (hata heast ot of the nomines Mol prelerably, have a backgroamd
it Liewe o bep ] haonileckee

[*rovwsclex) (hieibe Uil on beatd oo oF the hommees shill be's woman bekmnging o

the Schedujed Caxies or the Schedulod ribes or the Other Haclowarg Clusses or
mrmnndy cmmmmility pelified by tha Crmtra) Govormment, from time 1o Hne;

{d) the wwacertey] olfleer dealing with the socinl wellire or warmen mmd el

dieveloprmiant in (e didtrice, shall be o membor ex afficio

127 The Chwrperson snd every Member of the Local Committee shull holid office for
such period, ot excesdimg thiee years, from the date of their appomiment s may be speaifiad
by tha |:|_n1'rn'.'-l ¥ e
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() Wisere the Chiaftpdeson oy any Mesber al the Local Complitints Contimilios
() coniravencs the pravisions of section 16; ar

{6) has been convicted for an offience o an nquiry nr an offenge e any Ly
for the timu bolog in force is pending sgainst hit, or

() b been found gatly in any disiplinury procsedings or o disciplinuy
provesiling ks pending sgamnst him; oo ' '

(ef has 90 abwsnid His position i 10 rondes ks contimmance in affice projudicil
L e puilalie inderest.

siich Chirpersan or Member, axthe cise mny be, shall be remgved from the Commities wnd
the vicaney so oreited ot my crgml wacmay shall be (lked by fresh nomination in accordance
with the provisions of this ssciion.

() The Chrirperson wid Mesbers of the Local Committes ather than (he Metnhirn
nomminsted under elmses (5) and (o) of sub-section (F) shall be entithed o such fees o
allowances for hulding the proceedings ofthe Local Committeo &5 may be prescribed,

. { £) Thie Contral Government may, pitur die appropeiation made by Parliamcnt by law
i thix behald, muke 1o the State Government grants of such sihinvs of ey as this Central
Chovermment may thit (i, Sor being utilsed for the puyment of fees or pllowances roferied 1o
in wil-soetiom () ol scotien 7,

{7} The Stute Government may sel up an dgency mmd transfer tho grants maie under
sub-section (1) to thal apenesy,

L0 The ey shisdl pay to the District Oficer, such sums a1 may be roquired for thi
paymen of foes o allowances referred ta in suls-section (4) of section 7.

{4) The accounts of e speney niferred (o i sub-aection (2) shiall be maintained witd
atilited) in suh Fanper a8 may, n consglistioo with the Accountant Geaeal of the State, be
prescribed s the person holding tse custody of the secomnts of the sgency shall fumisk,
1o e Stale Choverminent, before snch dase, 35 may be prossribd, its anditid copy of aosuunts

tipether with amditons” roport Hwereon,
CHAPTHERIV
Coinuvi i

8, (1) Any digiericved wommn may make, imwriting, @ comphaint of st hyresameat il
warkplace tothe Intgmal Commitiee ino constitisted, or the Leveal Commities, i vise it ks nol
wo consiuwted, within @ puriod of three mosths. (rom the date of incident and in case ol u
series of meidents, within s peiiod of thiee moriths from the date of st drciddent:

Prowvicke thift whese siich coniplaint cianot be made in writing, the Presding Oficer or
any Member of the Intemal Committes or the: Chatrpersan o any Momber af the |.acal
Cainmitice, s the case may be, whall render all reasonable sssistince 10 the woman loe
kg the complaing imwriting:

Pruwised htiher Thul e Tnieria) Conmintoe or, b the csie imay be e Local Comminiee
may, lir the retisdig 1o b recordod iin writheg. extend the time fimit sol exceoding, three
morths, i it s savisfied thal the cireumstances wore such shich prevented the witmin from
Tilitmgy m enmpluint within the sid el

(2 Whete the wwgrieved womnan iy unible (o mukic o eomjplanl on pecount af her
physicil ve thoritis) Incigrécity o death e pthermase, bes Jegal heir o sejch otlt povson as
inay be proseribed muy imake o complunt under th section.

101, €13 The beterrul Commitee or, & the case iy b, hie Lol € s, ing e
ek igt an induiry uilis section 11 andl mt the iedjuiest of the wagrievorl womian idhe stops
o settle: Uhe atter btween her and die respomdent through conciligiag
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Pravided that me monetary serthement shall be made 25 @ bk of coneillstion

{27 Where s sefibpmiend s e e vl bl iimder sab-sedthan { 1) Yo Intémul Conpities
or the Loesl Commites, vs the cide miy be, chall récond the sétilefrbnt o ditived and
Forward lic saiiie to the erplover orithe Dhigrict OfTicer 10 lake petion i spoecilled in the
et et

() Ve bmerral Comilften of the Local Commiites, s the case mity bo, shall provide
the copliss of the sottleait as rectrded under sub-section () i the agesieved woman and
the respondent.

{4) Whert a seitlement is wirivid ol under stibsoction (1), no farther inquiry shail bo
cunducted by the Intetnal Comnmittos or the Local Camminee, m the case muy be

11, (1) Subject o the povisions of section 10, the mermal Commiites or the Local
Cammitioe, ns the case may be, shall, where the responibany i1 an employes, proceed 1o mike
wnepuilry Bt tha conplaing in acenrdince with the provisions of the serviee sules applicable
16y thee respenichent gid where no such niles et in sl manner is may be preséribed or o
cagn of 0 domestie waorkier, e | ncal Committee shall, 1T peimio firdie cane oxist, Totwand the
complint 1 the police, within u period of seven days for registering the case under section
509 of the Indian fenul Code, and any other relevint provisipns of the said Code where
applicablc:

Provided il where the ajigricved woimsn informs the lnferanl Commitize oe the Local
Conunitige, w5 the cane midy be, et any term or condifion of the seitlomen) arrived ot under
sub-section {7 of section 10 has pot been compliad with by the respondont, the Intemal
{;ommittee or i Lol Commintee shall procesd 1o miake an inguiry into the complaint or, &
the wiie may be, forwand the cotmplping to th police:

Preprvidded fusiher tht where both the paties are dmployoss, the partics shall, during
fhe esnirse of ingulry, be given o oppertimity of being hoard and » copy i the findings shall
bt made available 10 both the partizs enwbling them o make representation against the
findings before the Commitiee,

(7} Notwithstanding anyllvinz eontained fn section 309 of the Indlan Penal Code, the
aourt mary, when the respandent (s convieted of the offence, order payment of such sums as
It miy consider appropriate, in the neprivved woman by the respondent, haviny regard to the
provisions of dection | 5.

[ ) For the purpose of malkne an ivgainy wider subsection (0, the Intemal Committes
ot the Local Committee, a5 the case may b shall have the same powers as aie vested li 2
civil court anider the Code of Civil Procedire, 1908 when irying a sult |n reapeet of the
Pl b b, s, mamctlys

Ly srimmoning and enforcing the mneadance of any person and cxmmining: hm

o ith,

() requitimg (e discovery and production of decuments. anid
() any atsor maiter which may be prescribed.
7Y Thie inguiry ender. sub-section (7 shall be completed withm a penod af pmcly
nys,
CHAPFTERW
T MY N0 CXIAPLALYT

121h I.Jlr-:rmr, the pendimey of an inquiry, ona written recues nmll by fhe aperieved
wonnn, the Interrml Commmities o the L ocal Commitier. 2t the cose may be, misy recommend

L the :.umhn-tr b
() transder the agprevod wormm of the respondint 1 aig othis workplace, o

Irepaity  whine
swppduing

Aciinn g
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qrqlmlr
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£5) pirand leeve o The iggyrie ved womam up 10 # period ufll'm:n muln i
() grant such oilier veliof Ly the ipgrieved womis as iy be: fumq-ihv:i

{2} The leave granted 1o thonmreved sonin osdes s see tion shinl| b o sdedinive 1
the keawe she wonld be otherwisg entitled,

(O the reeanistendseion o) 1he Interial Conmmiitize o the Loeal Commintes, s the
cur may be, under sibsacctan (1), e anployer slhall mplement the recommendations
iscle Miler sub-section (1] and send the report of such implemestation ta the lnteoal
Comngamthes o (b Liseu) Commiibed, s tha cist nm;rhr_

b4 £ 4) On tho eampletion of an inguiry wndl.'rlhu.ﬁ.ﬂ, the lutornial Comrmitiet ar the
|mﬂCmmﬂMnlhmmyh shall provide & repon of i Hinding o the cmployer, or
a4 e cse mriay b, thio Distte) ficer within a period nf 1en duys from the date of completion
ol the inquiry anid such nepert be made available to the concemed partics

1) Whare ihe Internal Uommitiee or the Local Comintiice, as the case iay be, arrives
Al the voncheion that the allegition against the respondent hus ot been proved, bt shal)
recammerd 10 the eniplayes and e Distriet Officer that no betion Is segidired 1 be maken iy
1Epe yrvaticy,

(1) Where the Intermil Commiriee or the Locdl Committee, as the case may be, armives
2t e conielesbion thint fhe allegution apainst the respondent has b proved, o shall
retommend o the empluyer or the [Hstricd Officer, s the e may be

(73 1o take netion for Sexua] hanssmont w s miscontuct in aceofdaice with the
provisions nf the service rules spphicalyle o the respondent or whete o sch dervice
rubes e boen e, in such mannce & msy be preseribod:

(1) 1o wediet, netwilhstaniding mﬂhh:g i the servies ules applicable fo fhe
rexpondent, from the salyy or wiges of the responident snch sum a5 it may conmider
uppstupriate 1 b mthuﬂrltudlwmmnwhhumuh. At it imay determine,
i nccordande with the provisions of section | 5;

Providad that i case the employer is unshle to make such deduction fiom the
inhnnfthurupwnhm due 10 his being absent from duty or cessation of emplaymen
i iy et e ihwe mpmth.lu tar ey such sum to the aggriovad women:

Frowided further thit in cike the réspomdent Fails to pay the sim refimed t'in
chisz (o), thee Intermal Conunitiee or, &5 the case may be, the Local Commitice muy
forward the order for reeovery of the sum as an sereir of lad revenue 1o the concemaid
Dintract Uilicer,

(4 Thie epmplenyes ur the Dkt DFfiees shall act upon he recompmntiiton willinsisty
tays ol s receip by bim

By L) Where the intenul Commiiiee or the Losal Comminee, 4 the case may be,
v ol a conelusiom that the aflogation winst the respondent is malizime of the wsrlsved
wamian o sy othes person mnh'lrlg the complaint hiss made the complaing knowing i 1o e
False of thie wausbeved warnan or sty other person amking fhe complaint has produced any
Farped or mistending dociment. it msy reconmend (o the employer or the Dibitne: Officer, as
thie cage may be, fu ke action againg the waman or the person who his made the complaint
undur sulixection (1) i subesiction (1) of section 9, us the citie may be i sccandance will
the provinions of the service rulis dpplicable 1 her ar him or where no <speh sorviee miles
ex |88, vl imannes sty bo esorbil

Srovided tim o mere Hrabiliny 1o swibstimiste 5§ complami oc provide adequas proof
il it hraen ation agalig the nwmp':h-mm witnker this sention

Frowsded Turther Vi e vl icious ieent an per of this cotmplaingnt shill be estabiished
altor am neguiry in peeosdapee with. the procedure prescribed, bafore any acthon i
ol
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i conclusion than dunng the ingiry mty witheds Lay given false evidderice v progiuced
my forged o misleading docomont. nmay recommend to L erployer o the whiness ot e
Eatrics Officer, as the cre may be, 10 wike action in sceortiinee with the provisions of thy
service miles applcable i the said witness or where no such service iiles eisl, I el
nigryes iy be peoseribed,

15. For thiz porose of delenmining the sums 10 be paid to the REgreved woman unds
clsae (@) ol vulssection ( 1) ol section |3, the ltornal Contmitive ar the Local Comuminer, a
ihe case wmay be, shall have regsrd (o -

() the mentnl trawma, pam, suffering ond emotional Alsiress Cased by the
angricver! woman, '
(49 the foss wi il carcer oppantiinity dire to the incedent of sexuil hermsent:

Ledmedicnl expenres incurmed by the vivtin for physical arpaychiatric sreafrment:
(o) the income and fimicisl st of the respendent,
o) foamitnlity of such paymen in lump suin oF i isalnéats

16, Monwithgumding anything contained in the Right to Infurmution Act. 2005, ic
ot af the comluin e under section 9, thic identity and addresses of the aggricved
woitin, vespondent nd witnesses, sy infomintion selatiag to concifiation and inguiry
proceedings, recommendations of s niemal Committes or the |.ocal Commilios, o5 the
case may he, nnd the uition ke Ly the employer or the (strict Officer unds the provisions
of fhis Act shafl ww be published, comtnunicated or mide known tu the public, pecss nid
el in amy TAnneT

Provided thal information may be disseminted regardiig the jusice securod to any
wictim of sevoal harassmognt undsribie Avt withuut diseloging the name, wibross, identity or
aty other patticulars coliuluted 1o lead w the mentification of the sperieved woman and
wilhi stes.

V7. Where any piron eniristed with thie duty o handle of deal with the complaing,
wiquiny or any reepmmendations o rction o be taken under the proviviom of this Acl,
culiitavinis the provislons of section 16, he shall be fiable for pesalty in sccomdance with the
provvisions of the servive miles applicable o the sald person or where no such service rilis
exiet, it such nunng ws iy be preseribed

VR, 17) Any pethon kggrieved from the recommendailons made umsler sib-sestion (7)
af seehion 13 or under clobme () or cliuse (i) of sab-tection (3) of secrion 13 ar wib-
section ( £) o sub-ection (2] of section 14 or section 17 or non-Implementation of suth
recamimandalions moy prefer ap zppeal 1o the cowt or iribunal in weoordance with (e
preuviskans of the servive rides applicable t tha said porson or wheres no mich service riles
exdat then, without prejudice w praviions contained i any otrer taw for the timo heing m
force. thee peroh iggritved muy prelio an ipspeal by such imaniies s iy he presgeilied

£23 Tl apseal utsder stb-section (1) shall be preferred within o pernd of ninety days
ol e n.‘r:.:mr:li_w“l-}rru'ﬂl!

CHAPTER VI
[ o gy ey

19, Fvery coplosyer skl — .
(al provide b ale working dnvironmenl o the workplice which shall inehiste
safity o (He persnz stuning iito conlact bl the workplace:
(fe) disiplay ol 2ny consplosais place in the workplace, the peml consequences
ol el harasipents, pid the arcer consthuting, the Tmerial Committes umder sl
ko [ 1) ol section 4.

| M iy
wl
OIS ST

Piibitios of
Pyl Lichmdeniy
ikt T
enaden iyl
Lomiplaing wid
sy
Freiarding

Pessalty fiw
ablicaliom oy
s i Lt
gomianty ol
complaiing mad
imjnine
proeodsiss
Appeul

Tt o
) b gen



[hiies assl
P o]
Dyt
R E=

Cavimenil e i
wndnmEn womm el
Jpgany

Himgiheger |
et
g
smmaal | feputl

.ﬁ.!q:lqrruh
Cayeymn)
[T eI ]
PRI
sl Imildrd i
A

e ki
1 el | RMA |
pil hakr
R
githilaces ki
AR

Iy FHE GAZETTEOF INDIA I:'HTEMJIHHNJ\'HT [ ¥ aseq 11

(o) vrganise workshops siil awmeness programmmes wi repnlar intervats for
senuitising Ihe employees with ihe provisions of the At and orientathon projgtamm
bor that pnembers of the Internal Committee i the manrer us may be prescribed,

(e provideneesuary icilithes 1 the Infemal Commimes or the: [ocal Commines,
s the sase may be, for dealing with the complaint and copducting an mquiny;

{i) waiat i devuring the atiendance of respotidenl amd witsisses birfire the
Intermul Commitice orthe Local Committee, ns the case sy be,

() make svmlable mch mbormation to the Interml Committee o the Local
Cotnmittee, 23 the cise ruy be, o8 i iay rediiee having regird to the complaint e
umiles sub-seution (/) of section 9;

() provide nsysumee to the woman il she 50 chooses 1o file 8 complani in
relation to the oflence under the tndian Penal Code or any other lw far the time bring
in forve.

(A} emise o initinie motbon, unter the Tndiim Peiil Code o pry othel law lor the
tirtie being in foroe, sgain the perpetrmtor, or if the aggrmved woman so dosire,
whers U perpeteator s not an employee, in the werkpince &t which the mecident of
soxont harpssment ook plocs;

{7) treat sevnal havassingnt as o misconchit ander e service mules and intiiste
aclivn for such mitsconduet;

(/) manitar the fimoly submission of reports by the Intermd Committes

CHAI'TER VT
Lhrmies s mowiaes o8 ERsTRET OFpcax
20, The District Offiver shall,

Lol vt tom e tinnee by subtnission of repits Rirnisied by the Uoeal Coininitee,

(A ke such messures w3 may boonecessary fof engnging oon-govermmenia
urpanisations for creanon of awareness on sexual humssinent and the nghts of the
WLFTTRON

CHAPTER VIII

MIsCTLLARIT

21, (1) 'The Intemnl Cominitién o the Local Commiliee, ds the cise may be. shall in
enth calendsr vear prepire, momich form and st mich Time womay be preseribed, im anmosd
siepiart ianed subimit the same 19 the employer snd the District Officer,

{7} The Distriet Oficer shall forwnrd o bricf report on the anrtal teports received under
sidbscution (1) to the Stare Goverriment.

22. The employer shall include b it report he number of cases fﬂud. il mny, uned theeie
disposal s this Acs In the anmunl report of his organisation or whesre po such repot bs
requireid to ba propurcd, intimue such number of vises, i auy, t the District Officer

23. e ippeopriste Government thall monitor the mplementation of thin A snd
aviiivitain et on e farmder of canes filed and Cisposed of in respect of el casos ol sexl

havassiment g workploce.

24, e agipirogie it Covermomen miy, subect w the avrkabi iy of Tinmpeal and e
FEdg,

{a) develop relevinl informarion, edotution, commtusication dnd uomng
smateriohy, s ofganiss swironess programmies, o advance the anderstinding of the
i of the provismns of This Act providing for proteetion againg sexpnl harsyanent
i wemin o werkplnes,

A3 of 1K60

A8 wl | Han
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() Tormulare orenmtion anid tbing peocriminey forth menbers o the | oesl
Compliing Comminen
25 (1) 'The appropriate Government, on being sstisfied thut it & pecessary in the
public intorest or in the interest of women employees at & workplisce 10 do s, oy emdur i
wrsing.-
(o) all o ainy employer ar Dl Offices to furmish o witing soch informtion
reliting t sexun] humssment s it sy ieqnire:
(i) autharyse any officer jo make inspectiot of the records and workplace i
eelntion 1o sexol haraspment, who shall submii p report of sach impection o it within
stinly periiyd as imay be speciliod inthe onder,

(7) Every conployer knd Distriet Officdr shall produde od defmend before the offioee
making the mspecsion pll afirmaton, recosds and other documehits in his custody hsving a
benrmg on the sabjoct maiter of such mspection,

. [ 1) Whiere the emplover fuils 1o

{a) comrtituig an lntevmal Commities undar sub-section (1) of section 4;
(A} ke petion enider aectlons 13, 14 énd 22; and
(e} cantravenes oF altempts (0 cantravene or abets contravention of other
provisions of this Act or any riles made thereuider,
he ghall by purivhable with fine which miy extend 1 fifty thoumind rupees.

(N1 dmry emplayer, after huving been previously convicted of an offence punishable

umder this Act tabsequently eominits ond {5 conviéiod of the weme offence, he shall be lishle

1=

[#) iwice the punishmant, which might have been imposed on 1 lisst conviction,
subjeet 1o the punishment Being maximum provided for the same ofence

Provided that in case a higher punishiment is preseribed unider sy other faw for
the tim buing in fare, for ihe offence for which the sccased is being prosecuted, the
cerurt shull take due cogniance of the same while awanding the punivfmnni;

(7 eancellution, of his lrecnee or withdrawn], on nos-renewil, o sgprovil, o
eancellanoa of the reglsrtion, ay fw cane muy be, by the Govermment or lrcl sutherity
requited lor currying an his mamess or setivity,

I7.(F) No court shall ke cognizance of soy offence punishable under this Al ar amy
vules madde thereunder, sve. on a complami made by the azgrieved woman oF sty person
authorined by the Internal Committep or Local Committes m this behalf

(2) No einirl inferior 1o that of 1 Metropolitan Magisratis or & Judicial Masistiie of
the it clasy ahall try sty affence punishable under this Acl

() Lvery oiferice undr this Act shall be nom-cognizibie,

IR, The provisions of thin Act shll be i sddinon ro emd ao i derogation of the
provisions of sy ather kow for the time biting in Toree,

29 1) The Conral Crovernmend ey, by nenification (o the Oidial Garene. make nyles
Mt caryying oot (e pravniiong of this Act
{2) In particolar and withow prejidice 16 the generality of the Forcpoing power, such
nies imay provide for wll oray ol the Tollowing msers, nemely
furd whw fees o pllowsnces o by paid o the Membaess pimder sabesisctan (0 of
sectinn 4,
[0y enrmaitsitiist Of ermbes wider clamke {0} o sub-wethion{ 71 oF seidion 7;
(o) the fies of alluwances to be it 10 e Chairpersen, sl Meombers uider
el o L) ol oithm 7
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{if) the: parson whi may ke compdaing wnder sil-sesvion £2) of soatkn ¥,
e the mmer'of guicy uider subentction (T} of seetion |10

() the powers Tor rakisg s iy wnder chuse (0} of sub-seeton (2 of
spoiton |1

() the vetied s b recomyrenided wnder chwe () of sub-scition (1) of seotion 12,

() the mppmer of action bo be keh wader cladse (1) of aibdection (3) of
sentlive 1)

() the ianter of aation to be tken under snb-sections O and (3) of secton 14: -
{1 the manner of action o be tnken under seetion 1
(&) the manner of dppeal urder sub-section (/) of seetion 1K

() thie manner of crganising workshnps, awareness prograsmimes e sensitisiug
ihe erpplinyess i aristntion prograsmmes fos the miembers of the Internal Commitioe
Ly’ s { €Y of st€dim 19 wd

(it} the: foem ard time for preparation of sumpd repoyt by Treema) Commities and
the focal Commitoe yaler wub-gaction § 1) of gection 2t

() vty rule e by the Central Govesmment imber this Act shull be Laid a5 soon i
iy bee aller 18 e, befbre cuchi House of Parlfement, while it is'in session, for & total
peringl ol ilviny dayy which may be comprised in one $ession of it two oF more succciive
assinni, and 1l befire the expiry of the session immedinely folkewing the session or the
uiccessive sessions aforesaid, both Houses ageeo in muking any modification in the nule or
Isath Honses nzeee that the ruli should nm e miscdes, thie rules shall shereafier lave ffiset only
ian sty moddified frm o be of no offest, as the case may be, so, however, thin sy such
menci Ficttons ar armailimieng shall be withowt peejudice to the validity of snyihing previously
oo e thint mule

() Any tille miathe under ssb-scetivn (4) of section B by the Stne Governmont shall be
lahel, s s s ey e after 11 is made, before cach House of the Stwie Leginlature where @
comsists of twa Howses, or where such Legislature comsists of ane Hoase, bafore thit
o,

30,7 1 wny difficalty arides in piving eflect lo the provisions af (his Aet, the Cediteal
Crovessinenl may, by order published in the Dficinl Gasetie, mike such proviions, il
inotisisiont with the provisiois of His Al 85 inay appenr 10 1 1o be necossary for remaving
ihe dilTicohy

Provisded that no soch onder shall be mde umdes this section after the expiry of 4
perrinad ol tovn years frown (e cartmmieniemiznt of this Act

i) Ewery ovder mupde Dnadis thils soction shall be laid, 09 sion b2 ity Lig aifter o i ipnide,
Prfenge itcds Hlows of Pkl lamend

PR MALHOTRA,
Nevy fothe Gione of Tnidia

CTHRIGENRTA
CHEE PILEVES TIER F MONSEY-LALNDERING (AMENTIMENTIALT, 2012
[2 a1 F)
Al e 1B o Tinee 3, foe "ATIST. ritind AT
Appage 21, indine 14, for “Prosestion”, sead | et brn
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CORRIGENIAN

THEUNLAWFULACTIVITIES (PREVENTION) AMENDMENT ACT, 2013
([dol2007)

Al page 6, in line 22, for “clamse®™, read “olansc™.

CORBIGENDUM
THE BANEING LAWS (AMENDMENT)ACT, 2012
(4e2013)
Avpage B, in line 29, foe 'sections 307, syod ‘section 30,",".
CORMIGENIUM
THEAPPROPRIATION ACT, 2013
(90l 2013)

At page 1, In the marginal heading 1o section 2, for “4715,54,00,000,
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SYMBIOSIS INTERNATIONAL (DEEMED UNIVERSITY)

(Established under section 3 of the UGC Act, 1956)
Re-accredited by NAAC with 'A++' Grade | Awarded Category - I by UGC
Founder: Prof. Dr. S. B. Mujumdar, M. Sc., Ph. D. (Awarded Padma Bhushan and Padma Shri by President of India)

Notification No. 1437
No. SIU/ U-28/ 1854 dated 25" April, 2024

Ref: Notification No. SIU/ U-28/ 1175 dated 24" June, 2022
Notification No. SIU/ U-28/ 1261 dated 21* February, 2023

Sub.: Re-constitution of Internal Committee at the Senapati Bapat Road Campus/ Location of
Symbiosis International (Deemed University), Pune

WHEREAS, the Internal Committee at the Senapati Bapat Road Campus/ Location of
Symbiosis International (Deemed University), Pune was constituted vide Notification No. SIU/ U-
28/ 1175 dated 24" June, 2022 in accordance with Chapter 3 of Symbiosis International (Deemed
University) [Prevention, Prohibition and Redressal of Sexual Harassment of Employees and Students
in the University and its Constituent Institutes/ Departments / Sections/ Offices/ Workplaces]| Rules,
2019 and in accordance with the UGC (Prevention, Prohibition and Redressal of Sexual Harassment of
Women Employees and Students in Higher Educational Institutions) Regulations. 2015 & re-constituted
vide Notification No. SIU/ U-28/ 1261 dated 21* February, 2023;

2] AND WHEREAS, members from the category (iii) have completed their programmes
from the institutes hence they cease to be members of the committee;

3] NOW, THEREFORE the Internal Committee at the Senapati Bapat Road Campus/ Location
of Symbiosis International (Deemed University), Pune is re-constituted and is hereby notified for
information of all the concerned as under:

(i) Presiding Officer, shall be a female faculty member not below the rank of Professor (If employee
of the rank of Professor is not available, then Associate Professor) nominated by the Vice
Chancellor;

Dr. Sarika Sharma, Professor, SICSR, Pune

(ii) Two faculty members and two non-teaching employees preferably committed to the cause of
women, or who have had experience in social work, or have legal knowledge, nominated by the
Vice Chancellor;

a) Dr. Aditi Mishra, Assistant Professor, SSE, Pune

b) Dr. Dharmaveer Singh, Assistant Professor, SIG, Pune

¢) Ms. Suruchi Khadilkar, In-charge Office Superintendent, ELTIS, Pune
d) Mr. Shekhar Gurav, Supervisor, SSE, Pune

(iii) Three students, if the matter involves student(s), enrolled at the undergraduate/ postgraduate level/
research level, nominated by the Vice Chancellor;

a) Mr. Sahil More, SIG, Pune W
(Programme: M.Sc.(Geoinformatics), PRN: 2307024103 1) s B
b) MS. Vanshika Pahwa, SSE, Pune
(Programme: B.Sc. (Economics), PRN: 22060222320) _
¢) Mr. Paawan Parwani, SICSR, Pune — 4
(Programme: B.C.A., PRN: 23030124155) '
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SYMBIOSIS INTERNATIONAL (DEEMED UNIVERSITY)

(Established under section 3 of the UGC Act, 1956)
Re-accredited by NAAC with 'A++’ Grade | Awarded Category - 1 by UGC
Founder: Prof. Dr. S. B. Mujumdar, M. Sc., Ph. D. (Awarded Padma Bhushan and Padma Shri by President of India)

(iv) One member from amongst non-government organizations or associations committed to the cause
of-women or a person familiar with the issues relating to sexual harassment, nominated by the Vice
Chancellor.

Ms. Renuka Mukadam, Independent Consultant and Trainer, Prevention of Sexual Harassment
(POSH), Pune '

(v) Head-Student Welfare/ University Representative nominated by the Vice Chancellor — Member

Head-Student Welfare/ One of the Members of the Committee from amongst the Non-Teaching
employee shall act as Member Secretary of the Committee

The tenure of the re-constituted Internal Committee will be up to 23" June 2025 as per the Notification
No. SIU/ U-28/ 1175 dated 24™ June, 2022.

The powers, functions & procedures to be followed for meeting(s) of the re-constituted Internal
Committee at the Senapati Bapat Road Campus/ Location of Symbiosis International (Deemed
University), Pune shall be in accordance with rules thereof and amended from time to time.

p Dr. M. ejul
Dated: 25" April, 2024 T W Registra

To: The Members of the Internal Committee at the Senapati Bapat Road Campus/ Location of
Symbiosis International (Deemed University), Pune.

Copy for information to: The Hon’ble Chancellor, Pro Chancellor, Vice Chancellor, Provost- FOMHS,
Principal Director- Symbiosis, Advisor, Symbiosis, Deans of Faculties, Directors/ Heads, Deputy
Directors/ Deputy Heads, Administrative Officers/ Assistant Administrative Officers/ Office
Superintendents of Constituents/ Research Centres/ Support Departments/ Skills and Continuing
Education Departments and Officers of the Symbiosis Society and Symbiosis International (Deemed
University)
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